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Executive Summary

The 2019/20 annual report reviews the past 12
months of activity at Vanuatu’s Little Stars
Summer School (VLSSS). Section A focuses on
the January 2020 summer school, with section
B providing a financial report for the year.
Section C rounds things off with a look ahead
towards the next 12 months, and VLSSS 2021.

VLSSS has now achieved 8 successful summer
school programs, each year the program
growing in quality and size. With 143 students
attending the summer school in January 2020,
the record for the largest cohort of students
was once again broken. These students were
supported by our strongest ever teaching team,
an impressive group of young Ni-Vanuatu
passionate about bettering the opportunities of
upcoming young leaders.

An increase in student numbers was also
complemented by an increase in the length of
the program, the additional time allowing even
more opportunities to develop the students’
confidence, problem solving and conversational
language skills. Core values were promoted
throughout the program, with environmental
awareness, good WASH practices, gender
equality and positive character all encouraged
in both students and teachers.

Over 500 students have now benefited from the
summer school since our foundation in 2012,
it's been another very successful year for the
VLSSS family.




Director’s
Introduction

Vanuatu’s Little Stars Summer School (VLSSS) is
very proud to be part of the ocean of change,
generating waves of growth and development
throughout Vanuatu. We continually seek to act
as a pioneering institution in imparting
leadership skills in our younger generation. The
past year’s developments have engineered
some changes, better serving our vision.

The past summer school was a great success,
with a record-breaking number of 143 students
attending the program! The increase in student
enrolment this past summer school means our
circle of influence is widening. The 2020
summer school celebrated a historic milestone,
with two students outside of Pentecost (from
Pikinini Playtime) part of the program. This
follows from the partnership developed
between Pikinini Playtime and VLSSS over the
last couple of years, resulting in them
sponsoring the two students and a teacher for
this year’s program.

| must admit that the 2020 teaching team was
the best yet! Recruitment was very competitive
given the great number of applications
received. It is so encouraging to see the
teachers being very passionate and energetic in
coaching students throughout the 3-week
duration of the course. Focusing on delivering a
quality program, this year was the first time
since our foundation for VLSSS to conduct a

teachers’ workshop to inform the team on the
summer school schedule and teaching
mechanisms. Among the team of teachers were
three of our very own summer school
graduates, all very confident and helpful to the
program. Imagine the impacts if all of the
teachers were VLSSS graduates!

While focusing mainly on building student
confidence, problem solving and conversational
language skills, as well as promoting health and
hygiene, environmental protection, culture and
spiritual development, the 2020 summer school
gave us the opportunity to roll out computer
courses to the students. This allowed them to
develop basic computing skills, another goal
achieved.

A huge challenge faced the past year was the
shortage with our finances. However, we want
to thank all of our sponsors and supporters who
believe in the VLSSS vision and who stand with
us, helping to make the 2020 summer school a
very successful one!

| wish you all the very best for this year.

Jayford Sarial
Director
Vanuatu’s Little Stars Summer School




Vision & Purpose

Our Vision

Vanuatu'’s Little Stars Summer School’s vision is for the promising students of today to become the
dynamic leaders of the country tomorrow, evoking social change for the benefit of all.

Our Purpose

The purpose of Vanuatu’s Little Stars Summer School is to allow students to grow in confidence in line
with their ability, acquire valuable skills and break down barriers in their learning, inspiring them to
strive to achieve and continually supporting them on their road to success.

Achieving our Purpose

e Target key problem areas for Ni-Van students:

i Build up students’ confidence to speak to large audiences, giving them ample
opportunity to perform in front of their schoolmates in the classroom and the general
public on special nights.

ii. Develop students’ problem solving skills, giving them the tools to tackle more abstract
problems and really consider their learning.

iii. Improve the students’ use of English and French, in all areas through classroom
activities, but especially orally through challenging the students and them in turn
challenging each other not to communicate in the pidgin language Bislama or their local
languages.

e Really push students in their learning:

i.  Surround them with like-minded, high ability students so that they can encourage and
challenge each other.

ii.  Give them higher level problems to solve and activities to complete.

iii. Focus on specific needs of students with a high teacher to student ratio.

iv.  Create competition in students throughout the normal academic year, with them
needing to work hard to be part of the following year’s selection for the school.

e Give students good examples to follow:

i Ni-Van teachers specifically selected at the school to be good role models that students
can relate to, with them currently following successful pathways in their education,
careers and life in general.

ii.  Volunteer teachers at the school with good backgrounds in education and in their work
in general.

iii. Qualities such as being studious, selfless and determined being encouraged and
rewarded throughout the school.

e Inspire students to succeed in education, praising the students for being the high achieving,
hardworking students that they are to be selected to attend the school and guiding them
through their future educational challenges.




Continually supporting students and their parents throughout their futures and school careers
by keeping contact with them after they have passed through the school and helping to find and
explore options for students who find obstacles in their schooling if at all possible.

Allow students to acquire valuable skills such as computing that might otherwise be unavailable
to them.

Give teaching experience to young Ni-Van students at the end of their schooling, encouraging
them to consider a career in teaching whilst arming them with valuable transferable skills that
can be applied in any future career paths they take.

Provide a small source of income to members of the local community, with many of these

people struggling to earn money to pay their children’s school fees.




SECTION A:
PROGRAM
REPORT

VLSSS is all about developing the leadership
skills of young Ni-Vanuatu. The 2020
summer school program did just that, with
over 140 students across the junior and
senior programs building their confidence,
and over 20 young teachers undergoing
professional development and gaining
valuable hands-on experience. This section
reports on the January 2020 leadership
development program.




Statf Workshop

‘it [the staff workshop] is an
investment that will certainly be
beneficial to my future career’

Mr Regi Melsul, VLSSS 2020 Teacher

A staff workshop has been in the pipeline for a
few years now, as the program and our team of
teachers and staff has grown year on year. We
had hoped to introduce a workshop to prepare
all VLSSS staff for their summer school
responsibilities in 2018, but the academic
calendar didn’t allow us to do so. In 2019
funding constraints meant it also wasn’t
feasible.

This year we were able to put these plans into
action, with teachers and staff arriving at the
summer school a couple of days earlier than the
students. A full day workshop was held with all
teachers in attendance. It was a packed day
with a lot for the team to absorb, but it was
invaluable, with the teachers expressing how
useful it was in preparing them not only for the
summer school, but as professional
development for their future careers.

The morning session focused on the set-up of
the summer school program, to brief the staff
on what to expect over the coming weeks. The
afternoon session concentrated on basic
teaching skills. This was interspersed with team
building activities.

The workshop was a massive success, and was
key to what we believe was the best summer
school yet. It allowed the teachers to hit the

ground running, the students to feel at home
straight away and consequently the delivery of
the highest quality summer school program to
date. We certainly hope to keep this
component of the program in future years.




Student Cohort

For our 8" summer school program we
welcomed a record 143 students. This
continued the trend of our student intake
increasing every year since our foundation.
Given the challenge of fundraising to meet our
costs each year, it is impressive that we have
managed to build the number of students that
benefit from the unique program each year, as
well as striving to continually improve in quality
too. In fact, this year was the largest year-on-
year increase in student numbers the summer
school has ever experienced.

Another pattern in the student cohort that has
been consistent since our first year has been the
ratio of girls to boys participating in the
program. As has been the case every year, a
majority of the students were girls, 59% in total
this year. We believe there is great value in
equipping these young girls, as well as the
young boys, with leadership skills that will serve
both them and their communities well in the
future.
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Increasing intake & gender split at VLSSS




Pikinini Playtime Partnership

We have been building a partnership with
Pikinini Playtime in Port Vila for a couple of
years now, and this year we greeted two Pikinini
Playtime students at the summer school as part
of the junior program.

Pikinini Playtime had their first year 6 intake in
2019, and so their two school captains from
their year 6 class were selected to further build
their leadership potential at the summer
school.

This was a huge success on a number of fronts:

e Thetwo students themselves, one male and
one female, were able to enjoy a school
experience in a very different environment
to what they were used to in Port Vila,

e The other 141 Pentecost students at the
program were really challenged in the
classroom.

e Pikinini Playtime, who have been looking at
how to further develop leadership skills in
their students, were able to access the
summer school program.

e VISSS was able to benefit from an
increasingly diverse program, and the
support of Pikinini Playtime, who also
provided a teacher to accompany the two
students.

Following the success of the partnership, both
VLSSS and Pikinini Playtime hope to continue
this exchange over the coming years.

whilst growing further in confidence.

Excelling
Leadership =

TWO SCHOOL CAPTAINS FROM
Pikinini Playtime recently
returned from Pentecost
where they had joined with
130 other students at the
Vanuatu Little Stars Summer
School (VLSSS).

Founded in 2012 the VLSSS
is a leadership camp helping
Ni-Vanuatu students to gain
key skills and attributes
needed to become the future
dynamic leaders of the nation.
This year VLSSS hosted
approximately 130 students
from Class 6 and Class 10 from
throughout Pentecost. Pikinini
Playtime students, Julisen Tess
Otto and Samuel Henry were
accompanied by their teacher,
Lavinia Sawan and were the
first students from outside
Pentecost to attend the VLSSS
camp.

In

The students made a
valuable contribution to
the camp and Julisen was
awarded the 1st prize for the
best student overall in the
Anglophone Junior Program.

The Principal of Pikinini
Playtime, Carol Batten, said
“We have previously sponsored
students from Pentecost to
attend the camp but this is the
first time we have been able
to send our own students and
we are thrilled by the results.
We are focussed on equipping
students with the skills they
need to grow into the leaders
of the future and the VLSSS
is very much of a similar
mindset.

“The VLSSS is a home-grown
initiative and commenced in
2012 just like we did. It has
grown from year to year and
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now has a solid track record.
We are very proud to be able
to contribute to its success and
at the same time to provide
an opportunity for our school
captains to gain skills and
experience in leadership

from outside the normal
school program. We aim to
send our school captains to
the camp each year and look
forward to strengthening the
partnership.”

Miss Carol also said she
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wanted to thank those sponsors
who had helped cover the
costs associated with sending
the teacher and students to the
VLSSS and encouraged other
schools and businesses to get
behind the program. “This is a

local initiative that has proven
successful,” she said. “Why do
we so often need to wait for an
aid program to fund initiatives
like this? Let’s get involved
and show that we in Vanuatu
can do it ourselves.”




Teaching Team

We believe this year’s teaching team was the
best yet. We had the largest pool of applicants
for teaching positions we have ever had,
meaning competition was extremely strong.
After initial screening of the applications
received, we held two face-to-face group
interview sessions, as well as telephone
interviews. The final selection was a
combination of returnee summer school
teachers and new faces. It was also a mix of
experience and backgrounds, with some
qualified/experienced teachers, some
university graduates in other fields, and some
students with a passion for teaching.

Three of the teaching team were graduates of
the summer school program itself: Ms Sabrina
Tabi, Ms Annlyn Bebe and Mr Daton Rongo. This
was the second time for VLSSS graduates to join
the teaching team, having the opportunity to
further build their leadership skills.

The teaching team was also 100% local Ni-
Vanuatu for the second consecutive year, with
the VLSSS founder and his partner supporting
the management  and administration
respectively. In line with the gender split in our
students, the teaching team was also mixed
gender with a majority female staff.

As for the team’s performance, the energy
brought to the program, passion for developing
the students and commitment to the program
was incredible. With all the teachers 30 years of
age or younger, the summer school program
really delivered on building the leadership skills
of not only our students, but our dynamic and
youthful teaching team.

Mr Jayjay Tagaro and Ms Cindy Buleling, who
have both impressed as teachers at many
summer schools over the years, were both
promoted to the management team this year.
They joined Director Jayford Sarial and
Management Advisor James Ibell-Roberts, and
both put in an outstanding performance, really
showcasing their development as leaders over
the past few summer schools.

...the energy brought to
the program, passion for
developing the students
and commitment to the
program was incredible.




Program Activities

We extended the duration of the summer
school program by a few days this year, and
with the extra time were able to make some
additions to the activities on offer. Having
received a donation of laptops last year, we
were able to introduce a computing program.
Most of the students, even those in the senior
program around 16 to 18 years old, lacked even
the most basic of computing skills. This meant
the opportunity to gain first-hand experience
on a computer was very valuable, and the
students relished the chance!

In line with one of the programs central goals,
students enjoy drama classes everyday at the
summer school to build confidence. With the
increased length of the program, this meant
there was even more opportunity to perform.
Students practiced two dramas each week in
small groups with the support of a teacher, and
every Wednesday and Saturday evening were
drama nights, when students put out their
performances to the whole school and wider
community. Not only is it a lot of fun, the
students’ achievements are incredible, many of
them performing a drama in front of an
audience for the first time.

There was lots of opportunity to focus on the
other key skills that the summer school seeks to
promote too, with lots of problem-solving
activities really getting the students to think
outside the box. Lots of special English & French
Days also helped the students and teachers to
further develop their conversational language
skills.

For a second year running there was also a
cultural day, with students having the
opportunity to perform and build confidence
whilst celebrating their customs and cultures.




Core Values

At the summer school program there are key
values that we encourage within our students
and teachers, to support the development of
well-rounded leaders. Environmental
awareness is a core value, with a series of
activities throughout the school incorporating
this into the curriculum too. Students learn all
about marine litter, and conduct a beach clean-
up whilst investigating common types of waste
found along the coast.

We emphasise the importance of good WASH
practices, with tippy taps set-up around the
school, and designated WASH Officers
responsible for encouraging healthy hygiene
habits. All students are also given a water bottle
to bring to every activity to make sure they are
well hydrated at all times.

We encourage gender equality at the school,
striving to ensure our program is both inclusive
and promotes values of equality within our
students and teachers.

Through a Star Points reward system, we also
focus on positive reinforcement, praising
students not only for their academic efforts, but
for good character shown around the school
campus in any day-to-day activities. Not only
does this support the building of students’
confidence, but it also promotes strong moral
values in the program’s developing leaders.

Environmental awareness is a core
value...




SECTION B:
FINANCIAL
REPORT

Both our income and expenditure this year
was just over 1.9 million vatu. This section
of the annual report details where that
money was spent, and highlights our
committed donors who helped us meet
these costs and achieve such a successful
summer school program.




Income

This year we raised just over 1.9 million vatu to cover the costs of the program. The majority of that,
over 1.4 million vatu, came from donations from our major sponsors: Kiwanis Club of Port Vila, British
Friends of Vanuatu (BFoV), Georgia Naughton-Wat & Michael Sandon, BRED Bank (Vanuatu) Limited,
Honourable Minister of Youth & Sports Francois Chani, Progress Pikinini (educational supplies) and
Pikinini Playtime. Over 450,000 vatu was donated through the Sponsor-A-Star program, with generous
donors sponsoring a total of 43 stars (individual donors listed below). Finally, a small amount was
brought in by selling some leftover food supplies, just helping us over the line at the end of the
program. Without the support of our dedicated donors all that the summer school achieves wouldn’t
be possible. A huge thank you to all of our generous donors from all of the students, teachers and

management team at VLSSS!

VLSSS
2020

Gold Sponsors
> SIZEEE
\ L— ANK
Z 1N : :
B
British Friends of Vanuatu Kiwanis Club of Port Vila BRED Bank Vanuatu
(450,000VUV) (517,300VUV) (100,000VUV)
. %
Georgia Naughton-Watt & -’:”" s ' * Honourable Minister of Youth &
Michael Sandon » Prbgre i Sports Francois Chani
(154,620VUV) Progress Pikinini (100,000VUV)

(Educational Supplies)

Silver Sponsors

e o
)

Pikinini Playtime

Pacific Consulting Limited Rotary Club of North Harbour Pikinini Playtime
(20,000VUV) (30,000VUV) (44,000VUV)
Casey Lewis & Lana Elliott Rotary Club of Whangarei South Matt Perrins
(40,000VUV) (20,000vUV) (20,000vVUV)

Linda Cory Rotary District 9910 Literacy Committee Michelle Kunnen
(20,000vUV) (20,000vUV) (20,000vUV)

Priscilla & Bevan Read Catholic Women'’s League Janelle & Alan Miller

(20,000vVUV) (15,640VUV) (20,000VUV)

Bronze Sponsors

Jude Elliot, Gordon Dickinson, Gillian Howard, Gordon Craig, Matt Keyworth, Stuart Roberts, Sandra

Roberts, Christopher Roberts, Katy Taylor, Michael Ibell, Jacqui Ibell, Tui Chakrabarti, Rotary Club of

Port Vila, Mark Walton, Tomo Sandeman, Scott Brown, Ben Elliott & Mel Wratten, Jenny Muschamp
& Friends, the Hastie Family and the Catholic Women’s League — Halswel Branch (All 10,000VUV Each)




Expenditure

Our total expenditure for 2019/20 was
1,930,320VUV (see annex 1 for a detailed
breakdown). This was in fact the first time that
our expenses have decreased from one year to
the next, dropping from over 2.9 million vatu
last year.

This year we faced a major challenge in covering
our expenses, and thus had to cut costs in some
areas to come in on budget. Maintaining our
levels of donor funding year-on-year is very
difficult, with the goal of developing leaders a
long-term vision, but funding, even under the
banner of ‘sustainability’, often only available in
the short to medium term. We are very thankful
for the committed donors we have been
fortunate to receive support from over the
years, especially those dedicated supporters
that have donated considerable funds each year
since our early days. We welcome any new
donors that believe in our vision, and hope we
can find additional funding in the coming years
to keep working towards our long-term goal.

Our closing balance for 2019/20 was 4,177VUV
(about $50AUD), which means we are starting
from pretty much zero as we look ahead and
build towards VLSSS 2021. The 2020/2021
budget is 2,379,240VUV.

Note: Our financial year began on 1st March
2019 and ended on 29th February 2020. Our
annual report covers the same 12-month
period, and therefore incorporates the financial
report.

Category Sub-Total (VUV)
Communications 66,825
Food 355,350
Freight 71,700
Fuel 64,150
General Supplies 63,700
Graduation 53,250
Human Resources 627,400
Kitchen Supplies 38,035
Medical 8,460
Office Supplies 96,800
Stationery 47,750
Transport 436,900
TOTAL 1,930,320

2019/20 summary of expenditure

Income/Expenses Total (VUV)
Income 1,934,497
Expenses 1,930,320
CLOSING BALANCE 4,177

2019/20 closing balance




SECTION C:
FUTURE
DIRECTION

VLSSS 2020 was the biggest and best
summer school yet. This section of the
report looks ahead to the next 12 months,
and the next summer school program in
January 2021.




2020/21

The next 12 months will be geared towards
preparing for the next summer school in
January 2021, which will be our ninth program.
We expect a similar number of students as at
this year’s program, and plan for the program
to be 3 weeks in length, just as for 2020.

We will continue to invest in and develop our
local team, and so expect the full teaching team
to be young Ni-Vanuatu. Given the strong
performance of this year’s teaching team, we
hope to hold on to the core of our staff with the
addition of a few new faces. With three summer
school graduates joining the teaching team at
the past couple of summer schools, we plan to
continue our slow build towards a staff that
contains a large number of teachers who have
been through the program themselves as
students.

There’s a total of 516 students that have now
come through the junior program at the
summer school, with over 120 also having now
completed the senior program, further
developing their leadership skills. In a huge step
for our graduates, our first cohort from January
2013 have now moved into their first year of
university study at the University of the South
Pacific and other local institutions. We look
forward to the vyear ahead and what
achievements the next 12 months will bring for
both the summer school and our graduates.




Annex 1: Financial Breakdown

Date | Item [ Price (vuv) [ Quantity | Total (Vuv) | Supplier Receipt No.
C
14/03/2019 |Postage 4,220 1 4,220|Fresh Choice 00072834
14/03/2019|Photo Printing 350 1 350|Karaka Wood Gallery 003487
15/03/20: Cards 5,000 1 5,000|Vistaprint M82NH-75A70-5L1
22/03/2019|Postage 940 1 940|Fresh Choice 00095882
28/03/2019|Postage 190 1 190|Fresh Choice 00073483
14/05/2019|Annual Report Fee 5,000 1 5,000[Vanuatu Financial Services Ct 01905000465
17/09/2019|Weebly Starter Site Subscription - 2 Years 16,160 1 16,160|Weebly 320594948670602835
17/09/2019|Weebly Domain - 2 years 4,565 1 4,565|Weebly 490818781763242249
1/10/2019|PO Box Annual Fee 6,900 1 6,900|Vanuatu Post Limited 249467
3/10/2019 |Digicel Refill Card 200 40 8,000/Au Bon Marche 9662331015
3/10/2019|TVL Refill Card 500 4| 2,000/Au Bon Marche 9662331015
11/12/2019 | Digicel Refill Card 200 50 10,000|Au Bon Marche 13750028001
11/12/2019|TVL Refill Card 150 10 1,500{Au Bon Marche 13750028001
18/12/2019 | Digicel Refill Card 200 10 2,000|Au Bon Marche 9785184015
Sub-Total 66,825
Food

10/05/2019|Annual Report Writing Workshop shments 2,130 1 2,130|Jayford Sarial ) 027
27/11/2019|FMF Breakfast Cracker 375g x20 1,799 25 44,975|Esah Corporation 311161-311162
27/11/2019|Punjas Flour 25kg 2,380 11 26,180|Esah Corporation 311161-311162
27/11/2019|Mauripan Yeast 500g 295 11 3,245|Esah Corporation 311161-311162
27/11/2019|Sunlite Cooking Oil 41 680 2 1,360|Esah Corporation 311161-311162
27/11/2019|Mitrphol White Sugar 1kg x25 2,900 4| 11,600|Esah Corporation 311161-311162
27/11/2019|Punjas Curry Powder 80g 120 5 600|Esah Corporation 311161-311162
27/11/2019|Waioka Tuna In Oil 425g x24 4,200 4| 16,800|Esah Corporation 311161-311162
27/11/2019|Oxford Corned Meat 1.36kg x6 6,650 3 19,950|Esah Corporation 311161-311162
27/11/20: Luncheon Pork 340g x24 3,120 3 9,360[Esah Corporation 311161-311162
27/11/2019|Magix Noodles 85g x40 895 14 12,530|Esah Corporation 311161-311162
27/11/2019|Sazza Salt 500g x50 1,100 1 1,100|Esah Corporation 311161-311162
27/11/2019|Punjas Ceylon Tea 50g 95| 16| 1,520|Esah Corporation 311161-311162
27/11/2019|Punjas Milk Powder 1kg 1,050 2 2,100[Esah Corporation 311161-311162
27/11/2019|Oriental Snacks 60g x10 950 4| 3,800|Esah Corporation 311161-311162
27/11/2019|Peanut Butter 1kg 340 45 15,300|Esah Corporation 311161-311162
27/11/2019|Finefayre Biscuit 250g x20 1,900 2 3,800|Esah Corporation 311161-311162
27/11/2019|Eski 2| x6 2,280 1 2,280|Esah Corporation 311161-311162
27/11/2019|Fanta 330ml x24 0] 2 0|Esah Corporation 311161-311162
27/11/2019|Coffee 1,280 1 1,280|Tebakor Shopping Center 000295
27/11/2019|Bag Rice 25kg 2,900] 27 78,300| Tebakor Shopping Center 0046773
2/12/2019Interview Refreshments 1,000 1 1,000[James Ibell-Roberts (Reimbursement) 035
1/01/2020(Teacher Food Supplies 1,930 1 1,930|Bulewak Store 046
4/01/2020|Greens & Mangoes 3,060 1 3,060|Lenoxly Aru (Reimbursement) 066
6/01/2020|Greens & Mangoes 2,450] 1 2,450|Lenoxly Aru (Reimbursement) 069
7/01/2020|Tuna Tin 250 1 250|SPC Store 0028406
7/01/2020|Greens, Fruits & Nuts 2,800 1 2,800|Lenoxly Aru (Reimbursement) 071
8/01/2020|Greens & Fruits 4,300 1 4,300|Lenoxly Aru (Reimbursement) 072
8/01/2020|Cabbage & Fruits 2,700 1 2,700|Lenoxly Aru (Reimbursement) 073
9/01/2020|Greens & Fruits 4,150 1 4,150|Lenoxly Aru (Reimbursement) 074
9/01/2020|Cabbage, Coconuts & Nuts 2,900 1 2,900|Lenoxly Aru (Reimbursement) 075
10/01/2020|Cabbage & Mangoes 3,680] 1 3,680|Lenoxly Aru (Reimbursement) 080
11/01/2020|Cabbage, Mangoes & Nuts 3,750] 1 3,750|Lenoxly Aru (Reimbursement) 082
15/01/2020|Cabbage 3,100 1 3,100|Lenox Bule 085
15/01/2020|Cabbage 2,550 1 2,550|Lenox Bule (Rei: ) 086
17/01/2020|110kg Fijian Taro & Kumala 50 110 5,500{Lenox Bule ) 089
17/01/2020|Cabbage 1,500 1 1,500(Lenox Bule il ) 090
18/01/2020|Cabbage 1,000 1 1,000|Lenox Bule 091
18/01/2020|Cabbage 1,000] 1 1,000{Lenox Bule (Reit ) 093
18/01/2020|Cabbage 1,000 1 1,000|Lenox Bule i ) 094
19/01/2020|Cabbage 1,800 1 1,800|Lenox Bule il ) 095
19/01/2020|50kg Banana 50 50 2,500Lenox Bule i 096
20/01/2020|Cabbage 3,600 1 3,600|Lenox Bule 097
20/01/2020|Curry Powder 150 7] 1,050|Lenox Bule i ) 098
20/01/2020|171kg Fijian Taro & Banana 50 171 8,550(Lenox Bule ) 099
20/01/2020|Cabbage 800 1 800|Lenox Bule 100
21/01/2020|Cabbage 3,200 1 3,200|Lenox Bule 050
22/01/2020[Tinned Tuna 230 25 5,750/ Tommy Store 052
22/01/2020(0nion 100 6| 600{Tommy Store 052
22/01/2020|Tomato Sauce 200 3 600|Ko Yang Si 0034212
22/01/2020|Cabbage & Greens 4,500 1 4,500|Lenox Bule 054
22/01/2020[Tomato Sauce 250 2 500|SPC Store 0028408
22/01/2020|Cornflour 160 2 320|Lingkon Store 0016183
22/01/2020|Cabbage 5,200 1 5,200(Lenox Bule il ) 055
23/01/2020|173kg Fijian Taro & Banana 50 173 8,650|Lenox Bule 056
23/01/2020|Soy Sauce 200 2 400|Lenox Bule 057
27/01/2020[Teacher Food Supplies 500 1 500{James Ibell-Roberts (Reimbursement) 007

Sub-Total 355,350

Freight

11/05/2019|Bus Transport - Prima to Freshwater 1,000 1 1,000{Tahi 028
27/11/2019(Truck Freight 500 1 500|Tebakor Shopping Center 0046773

2/12/2019|Truck Freight 2,000 1 2,000(Bob Bebe 032

3/12/2019|LC Tevanu Star Ship Freight 50,600 1 50,600 Id Shipping 16329

7/12/2019|Vanuatu Cargo Ship Freight 2,000 1 2,000|Vanuatu Cargo 19891
9/12/2019(Truck Freight 2,000 2 4,000{Remo Tabi 036
11/12/2019|Truck Freight 1,500 1 1,500(Philip Transport 037
11/12/2019|LC Tevanu Star Ship Freight 3,100] 1 3,100[Silentworld Shipping 15248
23/12/2019]Air Vanuatu Excess Freight 2,000] 1 2,000]James Ibell-Roberts (Reimbursement) 040
28/12/2019|Truck Freight 3,000 1 3,000(Richard Tabi 041
10/01/2020|Truck Freight 500 4| 2,000[Jim Basil (Reimbursement) 081

Sub-Total 71,700|

Fuel

29/12/20191 Petrol 250 45 11,250|Richard Tabi 042
4/01/2020|11 Generator Oil 1,300 1 1,300|Lingkon Store 0016182

6/01/2020|1I Petrol 300 40 12,000|Misael Bule i ) 068
9/01/2020|11 Petrol 300 40 12,000{James Ibell-Roberts 076
17/01/20201 Petrol 300 67 20,100|Nok Store 039
22/01/20201 Petrol 300 25, 7,500|Anita 051

Sub-Total 64,150




General Supplies

27/11/2019]AAA Battery x60 1,000 1 1,000[Esah Corporation 311161-311162
27/11/2019|Vanuatu Water 600ml x24. 1,080 4| 4,320|Esah Corporation 311161311162
27/11/2019|AA Battery x20 900| 1 900|Tebakor Shopping Center 000082
27/11/2019|Vanuatu Water 1.5/ x12 840| 2 1,680|Tebakor Shopping Center 0046773
28/11/2019]94! Storage Box 3,140 6| 18,840|Uncle Bills 16397078
11/12/2019|Generator Repair 26,490) 1 26,490[Trade Tools 72483
11/12/2019]25 Fuel Can 3,490 1 3,490[Trade Tools 72483
2/01/2019|Mortein Spray 550) 1 550|Ko Yang Si 0062396
2/01/2019|String 220| 1 220[Ko Yang i 0062396
6/01/2020[Lock 600| 1 Bule (Reimbursement) 070
9/01/2020]Lock 450 1 450|Ko Yang Si 0034201
13/01/2020]Lock 1,260 1 1,260|Nok Store 037
18/01/2020|Vanuatu Water 1.51 200| 15 3,000|Cindy Buleling (Reimbursement) 092
22/01/2020|Nylon Rope 150| 2 300|Obed Store 066
24/01/2020[Thread 200 1 200|SPC Store 0028409
31/01/2020]S0ap Powder 400 1 Store 008
Sub-Total 63,700
29/12/2019]Woven Baskets 1,000 30 30,000/Korine Molkis 043
19/01/2020|2kg Chicken Wings 1,600 8| 12,800|Ben Store 0028407
22/01/20: Packet 450 1 450|Ko Yang Si 0034212
25/01/2020]Host School Gift - Primary School 5,000 1 5,000]James Ibell-Roberts 002
25/01/2020]Host School Gift - i Junior Secondary School 5,000 1 5,000]James Ibell-Roberts 003
Sub-Total 53,250
Human Resources
17/12/2019]Admin Support Allowance 1,500 4] 6,000[Cindy Buleling 038
17/12/2019|Admin Support Allowance 1,500 4| 6,000]Lavinia Sawan 039
13/01/2020]Chief Cook Allowance - Week 1 10,000 1 10,000|Lenoxly Aru 001
13/01/2020|Baker Allowance - Week 1 1,000 2 2,000]Lenoxly Aru 001
13/01/20: Master Allowance - Week 1 10,000 1 10,0 Bule 002
13/01/2020|Teacher Allowance - Week 1 8,000 1 8,000Jessica Siri 003
13/01/2020Teacher Allowance - Week 1 8,000 1 0 Vouratui 004
13/01/2020Teacher Allowance - Week 1 8,000 1 0 Yamul 005
13/01/2020|Teacher Allowance - Week 1 8,000 1 8,000|Annlyn Bebe 006
13/01/2020|Teacher Allowance - Week 1 8,000 1 8,000/Jayjay Tagaro 007
13/01/2020|Teacher Allowance - Week 1 8,000 1 8,000]Lavinia Sawan 008
13/01/2020|Teacher Allowance - Week 1 8,000 1 8,000]Aristide Malone 009
13/01/2020[Teacher Allowance - Week 1 8,000 1 8,000|Dion Aru o010
13/01/2020|Teacher Allowance - Week 1 8,000 1 8,000|Regi Melsul o011
13/01/2020Teacher Allowance - Week 1 8,000 1 8,000|Morinda Soro 012
13/01/2020|Teacher Allowance - Week 1 8,000 1 8,000]Lucienne Noube 013
13/01/2020Teacher Allowance - Week 1 8,000 1 8,000[Sabrina Tabi o014
13/01/2020Teacher Allowance - Week 1 8,000 1 8,000Esian Mabon 015
13/01/2020|Teacher Allowance - Week 1 8,000 1 8,000|Daton Rongo 016
13/01/2020|Teacher Allowance - Week 1 8,000 1 8,000|Gina Matan 017
13/01/2020|Teacher Allowance - Week 1 8,000 1 8,000/James Ibell-Roberts 018
13/01/2020|Teacher Allowance - Week 1 8,000 1 8,000[Jayford Sarial 019
13/01/2020|Teacher Allowance - Week 1 8,000 1 8,000(Ben Bila 020
13/01/2020|Teacher Allowance - Week 1 8,000 1 8,000/Joylene Mabon 021
13/01/2020Teacher Allowance - Week 1 8,000 1 8,000|Alex Wai 022
13/01/2020|Teacher Allowance - Week 1 8,000 1 8,000|Joyleen Mabon 023
13/01/2020|Teacher Allowance - Week 1 8,000 1 8,000|Cindy Buleling 024
13/01/2020|Toilet Bulider Allowance 1,200 7 8, Bule (Reimbursement) 025
17/01/2020Teacher Allowance - Week 2 8,000 1 8,000/James Ibell-Roberts 026
17/01/2020|Teacher Allowance - Week 2 8,000 1 8,000]Aristide Malone 027
17/01/2020|Teacher Allowance - Week 2 8,000 1 8,000|Daton Rongo! 028
17/01/2020|Teacher Allowance - Week 2 8,000 1 8,000|Alex Wai 029
17/01/2020]Chief Cook Allowance - Week 2 10,000 1 10,000|Lenox Bule 030
17/01/2020|Baker Allowance - Week 2 1,000 2 2,000|Lenox Bule 030
17/01/20: Master Allowance - Week 2 10,000 1 10,0 Bule 031
17/01/2020|Teacher Allowance - Week 2 8,000 1 8,000|Esian Mabon 032
17/01/2020Teacher Allowance - Week 2 8,000 1 8,000Jessica Siri 033
17/01/2020Teacher Allowance - Week 2 8,000 1 8,000|Ben Bila 034
17/01/2020|Teacher Allowance - Week 2 8,000 1 8,000|Regi Melsul 035
17/01/2020|Teacher Allowance - Week 2 8,000 1 8,000]Lavinia Sawan 036
17/01/2020|Teacher Allowance - Week 2 8,000 1 8,000/Joylene Mabon 037
17/01/2020|Teacher Allowance - Week 2 8,000 1 8,000[Sabrina Tabi 038
17/01/2020[Teacher Allowance - Week 2 8,000 1 8,000|Dion Aru 039
17/01/2020[Teacher Allowance - Week 2 8,000 1 8,000|Cindy Buleling 040
17/01/2020|Teacher Allowance - Week 2 8,000 1 8,000/Jayjay Tagaro 041
17/01/2020Teacher Allowance - Week 2 8,000 1 8,000/Gina Matan 042
17/01/2020|Teacher Allowance - Week 2 8,000 1 8,000|Annlyn Bebe 043
17/01/2020Teacher Allowance - Week 2 8,000 1 8,000]Lucienne Noube 044
17/01/2020|Teacher Allowance - Week 2 8,000 1 8,000/Joyleen Mabon 045
17/01/2020|Teacher Allowance - Week 2 8,000 1 8,000|Morinda Soro 046
17/01/2020|Teacher Allowance - Week 2 8,000 1 0 Vouratui 047
17/01/2020|Teacher Allowance - Week 2 8,000 1 00 Yamul 048
17/01/2020[Teacher Allowance - Week 2 8,000 1 8,000|Jayford Sarial 049
24/01/2020|Teacher Allowance - Week 3 8,000 1 8,000/James Ibell-Roberts 058
24/01/2020|Teacher Allowance - Week 3 8,000 1 8,000|Daton Rongo 059
24/01/2020|Teacher Allowance - Week 3 8,000 1 8,000|Regi Melsul 060
24/01/2020|Teacher Allowance - Week 3 8,000 1 8,000/Joylene Mabon 061
24/01/2020Teacher Allowance - Week 3 8,000 1 8,000|Alex Wai 062
24/01/2020Teacher Allowance - Week 3 8,000 1 8,000/Gina Matan 063
24/01/2020|Boarding Master Allowance - Week 3 10,000 1 10,0 Bule 064
24/01/2020|Chief Cook Allowance - Week 3 10,000 1 10,000{Lenox Bule 065
24/01/2020|Baker Allowance - Week 3 1,000 7 7,000]Lenox Bule 065
24/01/2020[Teacher Allowance - Week 3 8,000 1 8,000|Lucienne Noube 066
24/01/2020|Teacher Allowance - Week 3 8,000 1 00 Yamul 067
24/01/2020|Teacher Allowance - Week 3 8,000 1 0 Vouratui 068
24/01/2020Teacher Allowance - Week 3 8,000 1 8,000|Morinda Soro 069
24/01/2020Teacher Allowance - Week 3 8,000 1 8,000Jessica Siri 070
24/01/2020Teacher Allowance - Week 3 8,000 1 8,000|Ben Bila 071
24/01/2020Teacher Allowance - Week 3 8,000 1 8,000|Dion Aru 072
24/01/2020|Teacher Allowance - Week 3 8,000 1 8,000|Cindy Buleling 073
24/01/2020|Teacher Allowance - Week 3 8,000 1 8,000Esian Mabon 074
24/01/2020|Teacher Allowance - Week 3 8,000 1 8,000/Jayjay Tagaro 075
24/01/2020|Teacher Allowance - Week 3 8,000 1 8,000[Sabrina Tabi 076
24/01/2020|Teacher Allowance - Week 3 8,000 1 8,000|Joyleen Mabon 078
24/01/2020|Teacher Allowance - Week 3 8,000 1 8,000]Jayford Sarial 079
24/01/2020Teacher Allowance - Week 3 8,000 1 8,000|Aristide Malone 080
24/01/2020|Teacher Allowance - Week 3 8,000 1 8,000|Annlyn Bebe 081
24/01/2020Teacher Allowance - Week 3 8,000 1 8,000]Lavinia Sawan 082
25/01/2020|Nurse Bonus Allowance 5,000 1 5,000]James Ibell-Roberts 001
31/01/2020]Uniform Cleaning Allowance 3,000 1 3,000]Alicea Mabon 009
Sub-Total 627,400)




Kitchen Supplies

27/11/2019|Matches x100 465 1 465(Esah Corporation 311161-311162
27/11/2019]FDC Di ing Liquid 350m! 79) 10| 790]Esah Corporation 311161-311162
27/11/2019Sponge x5 320 4 1,280[Esah Corporation 311161311162
27/11/20 x3 100 10| 1,000[Tebakor Shopping Center 000295
3/01/2020|knife 500 1 500 i Store 014
3/01/2020|Firewood Truckload 5,000) 3 15,000|Lenoxly Aru 050
6/01/2020|Metal Dish 1,500 4 6,000[Ben Store 067
8/01/2020|Metal Dish 2,000) 4 8,000[Ben Store 0028402
9/01/2020|Firewood Truckload 5,000 1 5,000|Lenoxly Aru 079
Sub-Total 38,035
Medical
27/11/2019]Panadol x100 1,730) 3 5,190] The Drug Store 907020
27/11/2019|Nurofen x48 750 1 750[The Drug Store 907020
27/11/20 x40 660 2 1,320[The Drug Store 907020
9/01/2020|Medical Fee 600 1 600[James Ibell-Roberts (Reimbursement) 078
13/01/2020|Medical Fee 600 1 600[James Ibell-Roberts (Reimbursement) 084
Sub-Total 8,460
Office Supplies
30/10/20 Tonor - TN3340 Black 27,000 1 27,000]Computer World 10161619
30/10/2019|Photocopier Tonor - TN255 Magenta 14,825 1 14,825|Copy Express 29125
14/11/2019 Photocopier Tonor - TN255 Cyan 14,825 1 14,825|Copy Express 29199
14/11/20 Tonor - TN3340 Black 23,000 1 23,000|Copy Express 29199
20/11/2019|Printer Ink Cartridge - Fuji Xerox Docuprint P205b 3Pk 4,935 1 4,935(Ink Station 2382312
27/11/2019|Universal Laptop Power Adapter 5,500) 2 11,000|Computer World 10165592
28/11/2019|Receipt Book 405 3 1,215|Microtech 674976
Sub-Total 96,800)
Stationery
30/10/2019[A4 Paper Carton 3,750) 1 3,750]Computer World 10161619
14/11/2019|A4 Paper Carton 2,750] 1 2,750|Copy Express 29199
18/11/2019|Paper Clips x250 230 1 230]Uncle Bills 16395625
18/11/2019|Sheet Protectors x20 190 4 760[Uncle Bills 16395625
19/11/2019|A4 Paper Carton 3,250) 1 3,250|Microtech 5401
27/11/2019Packing Tape 50m 240 5 1,200|Uncle Bills 83224
27/11/2019|Document Folder 195 15 2,925|Uncle Bills 83224
27/11/2019|Document Clip Folder x4 250 25 6,250{Uncle Bills 83224
27/11/20 Pens x15 360 20 7,200]Uncle Bills 83224
28/11/2019|1E5 Exercise Book 72pg 76.5 30) 2,295|Microtech 674976
28/11/2019[1B5 Exercise Book 96pg 81] 30| 2,430|Microtech 674976
28/11/2019]1E4 Exercise Book 56pg. 49.5 60| 2,970|Microtech 674976
28/11/20191B4 Exercise Book 64pg 29.5 0 1,980 Microtech 674976
28/11/2019|Blackboard Duster 305 5 1,525|Microtech 674976
28/11/2019|Folder Divider 410 3 1,230|Microtech 674976
28/11/20 615 7 4,305|Microtech 674976
20/12/2019|A4 Paper Ream 700 1 700[Stop Press 146313
2/01/2020|Marker Pens 150) 3 450[Ko Yang Si 0062396
25/01/2020|Packing Tape 400 2 800|Misael Bule (Rei ) 004
26/01/2020|Packing Tape 750 1 750|James Ibell-Roberts (Reimbursement) 005
Sub-Total 47,750
Transport
18/12/2019]Flight - Pentecost Return Tickets x4 79,550 1 79,550 Air Vanuatu 270458
19/12/2019|Flight - Pentecost Return Ticket 21,350 1 21,350 Air Vanuatu 270464
1/01/2020|Truck Transport - Lonorore to Waterfall 2,000) 1 2,000|Densly Tabi 044
1/01/2020|Truck Transport - Lonorore to Waterfall 2,000) 1 2,000{Edward Tabi 045
2/01/2020|Truck Transport - Waterfall to via Enkul 10,000 1 10,000|Edward Tabi 047
2/01/2020|Truck Transport - to 8,000 1 8,000{Douglas Huri 048
2/01/2020[Boat Transport - Pointcross to 17,000 1 17 Tatau 049
4/01/2020(Truck Transport - Whi to 8,000 1 8,000|Sannick Tabi 051
4/01/2020|Truck Transport - to & Ennar to 5,500) 1 5,500[Rodney Bule 052
4/01/2020[Boat Transport - Latano to 7,000) 1 7,000[Stepl 053
4/01/2020(Truck Transport - Nambwarangnuit to 6,000) 1 6,000{Danny 054
4/01/2020(Truck Transport - Abuanga to 8,000 1 8,000]Alick Hungai 055
4/01/2020[Boat Transport - Laone to 10,000 1 10,000|Goerge Gigina 056
4/01/2020]Boat Transport - Laone to 10,000 1 10,000/ Albert 058
4/01/2020|Truck Transport - Lalwori to 9,000 1 9 d Tabi 059
4/01/2020Truck Transport - Arevo to 7,000) 1 7,000Alan Gaina 060
4/01/2020(Truck Transport - Ranwas to 19,000 1 19,000/Amon 061
4/01/2020Boat Transport - Pointcross to 17,000 1 17,000|Mark Olul 062
4/01/2020|Truck Transport - Enkul to 4,000 1 4,000]Vincent Tabi 063
4/01/2020(Truck Transport - Levandor to 9,000 1 9,000|Fredly Bani 064
4/01/2020(Truck Transport - llamre to i & Lalak to i via Bulhak 9,000 1 9,000|Pierre-Channel 065
6/01/2020|Truck Transport - Ennar to i 2,000 1 2,000 Misael Bule (Rei ) 067
9/01/2020|Truck Transport - Bwatnapni to Ennar Return 4,000 1 4,000[James Ibell-Roberts (Reimbursement) 077
13/01/2020|Truck Transport - i to Ennar 2,000) 1 2,000{Nok Transport 037
13/01/2020|Truck Transport - Ennar to i 1,000) 1 1,000[James Ibell-Roberts (Reimbursement) 083
17/01/2020|Truck Transport - i to Ennar 2,000 1 2,000]Charleston 087
17/01/2020|Boat Transport - Namaram to 2,500) 1 2,500]Lingkon Tabi 088
22/01/2020|Truck Transport - i to Vanbuet 2,500) 1 2,500]Charleston 053
26/01/2020|Boat Transport - i to Saint Henry 23,000 1 23,000]Mark Olul 083
26/01/2020|Boat Transport - i to Laone 10,000 1 10,000[Albert 084
26/01/2020[Boat Transport - to Laone 10,000 1 10,000|George Gigina 085
26/01/2020|Boat Transport - i to Pangi 13,000 1 13,000|Willie 086
26/01/2020|Truck Transport - Pangi to Ranwas 7,000) 1 7,000[Amon 087
26/01/2020[Truck Transport - i to Lalwori 9,000 1 9,000|Edward Tabi 088
26/01/2020[Truck Transport - ito & to L 4,500 1 4,500|Rodney Bule 089
26/01/2020|Truck Transport - Laone to Atangurua & Lavusi 3,000) 1 3,000]Harina Hinge (Reimbursement) 090
26/01/2020|Truck Transport - ito Level 4,000 1 4,000|Ezekel Tabi 091
26/01/2020[Truck Transport - to Aligu 8,000 1 8,000|Fredly Bani 092
26/01/2020[Truck Transport - ito 8,000 1 8,000[Alan Gaina 093
26/01/2020|Truck Transport - to Enkul 4,000 1 4,000|Vincent Tabi 094
26/01/2020|Truck Transport - i to llamre & i to Lalak via Bulhak 9,000 1 9,000|Pierre-Channel 095
26/01/2020|Boat Transport - ito Latano 7,000) 1 7,000/Stephan 096
26/01/2020[Truck Transport - i to Whi 8,000 1 8,000[Sannick Tabi 097
26/01/2020[Truck Transport - to Abuanga 8,000 1 8,000]Alick Hungai 098
26/01/2020|Truck Transport - i to Nambwarangnuit 6,000) 1 6,000[Danny 099
26/01/2020|Truck Transport - i to Waterfall 7,000) 1 7,000|Charleston 100
27/01/2020[Truck Transport - Waterfall to Lonorore 2,000) 2 4,000|Densly Tabi 006
Sub-Total 436,900
TOTAL 1,930,320




